New Diversity & Inclusion Benefits —
Legal Resources to Meet Your Needs

Legal Insurance

Imagine the frustration of not being able to visit your partner in the hospital. Or the confusion caused by
inaccurate personal information displayed on important documents. Situations like these can lead to
legal challenges, not to mention added personal stress.

At ARAG®, our job is to help all employees assert their legal rights. We constantly adapt our plan
coverage to meet the diverse needs of employees — and to help them through whatever situation they
may face, wherever they are in life.

Some legal issues, such as creating an estate plan or designating a power of attorney aren’t unique. But
there are a few things to keep in mind to ensure you’re taking advantage of all the legal options
available to you.

This includes services that cover legal matters like gender marker changes and healthcare visitation
authorizations under your legal insurance plan. When you enroll, benefits like these and more include
100% paid in full network attorney fees — making life easier.

Your legal insurance benefit now includes the following coverages:

- Domestic Partnership Agreement = Postnuptial Agreement

= Funeral Directive = Egg/Sperm/Embryo Agreement

= Gender ldentifier (Marker) Change = Surrogacy Agreement

= Hospital Visitation Authorization = Pre-Birth/Post-Birth Parentage Order

A Place to Turn When You Need Legal Help
All employees can visit the Learning Center at ARAGlegal.com to view more articles about legal and
financial matters. You can also call one of our ARAG customer care specialists at 800-247-4184 or log in

to ARAGlegal.com for more information about all your plan’s legal coverages.

Sign up today for coverage that will protect you no matter where you are in life.


https://www.araglegal.com/plans?access_code=11330ret
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